
Enacting gender equality in society has been found to reduce violence against women, create more
cohesive and accepting communities, and even increase economic productivity. Youth in the region are
committed to solving the big problems ahead of us, and we need equal opportunity to leverage everyone’s
skills, insights, and experiences. Gender equality is critical for a healthy, respectful and well-functioning
society. Gender equality is a human right, and both Australia and ASEAN

Across ASEAN and Australia, despite large gains
and efforts, our communities continue to
encounter a gendered experience of life - across
education, the workplace and home, and security,
to name a few key areas. This goes not only for
women, but also other gender identities that are
often “forgotten” particularly when gender is
perceived as a male-female binary.
Intersectionality, or the compounding of different
social characteristics such as gender, race or
(dis-)ability, to create differing levels of privilege, is
also overlooked. 

We achieve gender
equality when all people
share equal rights,
responsibilities and
opportunities to reach
their full potential.
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members have made commitments to uphold it. 

For example, Australia and ASEAN member states are working
towards the 2030 Sustainable Development Goals, goal five of which
is gender equality - to end all discrimination against women and
girls. Australia and all ASEAN countries have ratified the Convention
on the Elimination of all Forms of Discrimination Against Women.
Further, Australia published its second National Action Plan (NAP) on
Women, Peace and Security in 2021. 

Gender equality is achieved when all people, regardless of their
gender, share equal rights, responsibilities and opportunities.
Importantly, this does not mean that women and men are treated
‘the same’.

Intersectionality, coined by Kimberlé Williams Crenshaw,
acknowledges how different identities such as gender, race, age,
and beyond, contribute to differing levels of privilege in society.
'Gender' is not synonymous with 'women'. 

Security is the freedom from fear, anxiety or danger, applicable at all
levels of society, and is a gendered experience. Traditionally, this refers
to conflict and peace at the international level, but more recent
scholarship considers security at the home and community levels. 
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Women and diversity in ASEAN and
Australia: at a glance
Gender equality is critical for a healthy, respectful and well-functioning
society. Gender equality is a human right, and both Australia and ASEAN
members have made commitments to uphold it. For example, Australia
and ASEAN member states are working towards the 2030 Sustainable
Development Goals, goal five of which is gender equality - to end all
discrimination against women and girls. Australia and all ASEAN countries
have ratified the Convention on the Elimination of all Forms of
Discrimination Against Women. Further, Australia published its second
National Action Plan (NAP) on Women, Peace and Security in 2021. In
ASEAN, Indonesia and the Philippines also have NAPs of their own. Finally,
many countries and states within ASEAN and Australia have legislation
promoting equal opportunity and make efforts to enact gender
mainstreaming, which is where policymakers consider how a policy or
program will impact different genders differently.

 
Women comprise around half the population in ASEAN and Australia. Without gender equality, we are
holding half of our population back. In turn, we hold our entire society back. We have significant problems to
solve in our region, from climate/environment, development, trade and investment, social welfare and
beyond. Achieving gender equality can support greater success in our responses to these issues. Youth in the
region are committed to solving the big problems ahead of us, and we need equal opportunity to leverage
everyone’s skills, insights, and experiences. Key issues in gender equality cover:

Why are these issues important to the
region?
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https://www.undp.org/sustainable-development-goals#gender-equality
https://www.ohchr.org/Documents/HRBodies/CEDAW/OHCHR_Map_CEDAW.pdf
http://1325naps.peacewomen.org/index.php/nap-overview/
https://www.unwomen.org/en/how-we-work/un-system-coordination/gender-mainstreaming
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Education is a key means of empowering women and girls. Gender discrimination
influences both the extent and duration of education that girls and women receive,
and in turn professional outcomes in terms of the career opportunities available to
them. Even when they do receive a higher amount of education compared to their
male counterparts (as they tend to in the region), this does not necessarily translate
into better professional outcomes, with women underrepresented in leadership
positions. Discrimination also influences the subjects women choose to study. For
example, women are generally underrepresented in STEM (science, technology,
engineering and mathematics) subjects. In turn, Australian studies have shown that
women comprise just 27 percent of the STEM workforce. Similarly, in South and West
Asia, just 18.5 percent of women hold STEM research positions. 

Education

The Workplace
Gender equality in our workplaces is important for supporting everyone in reaching
their full potential, and in turn supporting our economy. Research has found that if
Australia closed the gender employment gap, its GDP would increase by 11 percent.
During the COVID-19 pandemic and the associated recession, the Grattan Institute
reported that Australian women 1) lost twice the proportion of jobs than men, 2) took
on an increase in unpaid work such as supervising the remote learning of their
children, 3) were less likely to receive financial support from the government. This
has therefore become a matter of human rights, and a question of recognising work
done by women both in the home and in the traditional workplace. In fact, women in
Asia-Pacific conduct 4.1 times more unpaid work than their male counterparts, and if
this work were included in our regional GDP, a key measure employed to assess
societal success, it would be US$3.8 trillion higher. Finally, women in politics continue
to be underrepresented: in Australia they comprise 39 percent of parliamentarians,
and in Southeast Asia they comprise 20 percent, with significant variation. Some

countries and parties, such as Thailand,
Malaysia, and the Philippines in ASEAN, and
the Australian Labor Party in Australia, have
gender quotas, but these remain
controversial. Women are often subjected
to gendered and misogynistic treatment,
focusing heavily on their appearance and
personal lives. 

Women comprise 39
percent of 
Australian

parliamentarians

Women comprise 20
percent of 

Southeast Asian
parliamentarians 

http://www.professionalsaustralia.org.au/professional-women/wp-content/uploads/sites/48/2018/08/2018-Women-in-STEM-Survey-Report_web.pdf
https://thediplomat.com/2020/02/stem-gender-bias-cripples-asia-pacific-region/
https://www.vic.gov.au/benefits-gender-equality
https://grattan.edu.au/report/womens-work/
https://www.ilo.org/asia/media-centre/news/WCMS_633284/lang--en/index.htm
https://www.unescap.org/resources/unpaid-work-asia-and-pacific
https://parlinfo.aph.gov.au/parlInfo/download/library/prspub/3681701/upload_binary/3681701.pdf
https://www.oecd-ilibrary.org/sites/a2422862-en/index.html?itemId=/content/component/a2422862-en
https://www.oecd-ilibrary.org/sites/a2422862-en/index.html?itemId=/content/component/a2422862-en
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Security is a major topic in gender equality, referring to traditional forms vis-à-vis
global conflict and peace, as well as security at the community and home level. The
field of Gender, Peace and Security acknowledges women’s unique and diverse
experiences of, and roles in, conflict and peace. Women have traditionally been
underrepresented in peace processes, yet research shows that their meaningful
inclusion and participation leads to significantly greater success and longevity of
peace processes. For example, in Myanmar women participated as impartial and 

Security

trusted experts in the 2015 Nationwide Ceasefire
Agreement and played a key role in bridging the divide
between parties. As mentioned, Australia, Indonesia
and the Philippines have each established a National
Action Plan on Women, Peace and Security. At the
community level, gender inequality is a major
contributor to violence against women. In contrast,
gender equality supports safer, more connected and
more cohesive communities. One in six Australian
women have experienced, since the age of 15, physical
and/or sexual violence by a current or previous
cohabiting partner. Meanwhile, 40 percent of women in 

40%

Percentage of women in
Southeast Asia who reported
having experienced intimate
partner violence.

Southeast Asia reported experiencing violence from their partner in one study. In
response, ASEAN released a Regional Plan of Action on the Elimination of Violence
against Women in 2016. Australia is currently on its Fourth Action Plan for the
National Plan to Reduce Violence against Women and their Children 2010-2022. 

https://www.monash.edu/__data/assets/pdf_file/0010/1801972/Policy-brief-towards-inclusive-peace.pdf
https://www.cfr.org/womens-participation-in-peace-processes/myanmar
https://www.aihw.gov.au/reports/domestic-violence/family-domestic-sexual-violence-in-australia-2018/summary
https://asiapacific.unwomen.org/en/focus-areas/end-violence-against-women
https://asiapacific.unwomen.org/en/focus-areas/end-violence-against-women
https://asiapacific.unwomen.org/en/focus-areas/end-violence-against-women
https://www.asean.org/wp-content/uploads/2012/05/Final-ASEAN-RPA-on-EVAW-IJP-11.02.2016-as-input-ASEC.pdf
https://plan4womenssafety.dss.gov.au/fourth-action-plan-endorsed-by-coag/


Why are these issues important to young
people?

BALANCING DIVERSITY
Gender and Diversity

The statistics across education, workplace and security paint a picture of the discrimination of women and
girls, thus limiting their full potential and contribution to society. Youth are often considered the backbone of
society and have the power to build a conscious and regenerative community. While gender equality
initiatives have been successful in some countries, young people have the power to continue to push for
progress. As youth enter the corporate and cultural world, they address the root causes of the diversity gap.
Plus, while there is still progress to be made, youth are also living in an era where diversity is generally more
accepted and celebrated - so seeing this reflected in our societal structures is critical.

Women in Asia-Pacific conduct 4.1 times more
unpaid work than their male counterparts

The statistics across education, workplace and security paint a picture of the discrimination of women and
girls, thus limiting their full potential and contribution to society. Youth are often considered the backbone of
society and have the power to build a conscious and regenerative community. While gender equality
initiatives have been successful in some countries, young people have the power to continue to push for
progress. As youth enter the corporate and cultural world, they address the root causes of the diversity gap.
Plus, while there is still progress to be made, youth are also living in an era where diversity is generally more
accepted and celebrated - so seeing this reflected in our societal structures is critical.

If Australia closed the gender employment
gap, its GDP would increase by 11 percent.

Many people in the region are the victims of systemic discrimination because of their gender. Non-
conformity to traditional gender identities is penalised and even criminalised in certain ASEAN countries,
while in Australia discrimination persists. There is also limited data available beyond the gender binary,
which can translate to poorly targeted policy interventions. Across the region, there is a lack of legal
frameworks that recognize and protect LGBTIQA+ persons and their rights, which increases their
vulnerability to violence and prejudice. In fact, the COVID-19 pandemic has exacerbated young LGBTIQA+
individuals’ exclusion, stigma, discrimination, and violence. Across the globe, they experience COVID-19
related homelessness, food insecurity, health issues, and violence. Post-disaster and crisis situations, these
will only get worse and exacerbated by the dispromotion of the persons’ civil liberties.

https://www.ilo.org/asia/media-centre/news/WCMS_633284/lang--en/index.htm
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6526522/
https://plan-international.org/publications/walking-talk-young-lgbtiq


What now?
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ASEAN members and Australia can tackle gender inequality and promote human rights together through
existing dialogue structures such as the ASEAN-Australia Strategic Partnership (2020-2024) in the area of
‘Good Governance and Human Rights’. With diverse geopolitical, religious, and socio-cultural elements in the
region, addressing sexual and gender inequality must be a multi-faceted and multi-stakeholder approach.
ASEAN and Australia’s cooperation will be strengthened through AASYP’s Digital Dialogues. These will foster
discussion of insights on critical issues, to be shared with key stakeholders.


